
 

 

 

Women’s Wellness Worker 
(Tŝi’qi Wellness Worker) 

Term: Full-Time, Permanent 
Supervisor: Prevention Services Manager 

Wage Range: $28.00  
Location: Hybrid - Tl’etinqox Community and 

Williams Lake 
Deadline: May 11, 2026 

 

About Tl’etinqox Government 
Join the Tl’etinqox Government and be part of a legacy of self-reliance, stewardship, and 

sovereignty. As the largest Tsilhqot’in community, we uphold our deep connection to the land 

while advocating for our rights and future. Committed to sustainable resource management, 

self-governance, and legal advocacy, we seek passionate individuals to help drive positive 

change. Stand with us to preserve our heritage and shape a stronger future. 

For more information, please visit our website: www.tletinqox.ca  

Job Opportunity 
The Women’s Wellness Worker (Tŝi’qi Wellness Worker) is responsible for developing and 

delivering culturally relevant programs for women in the Tl’etinqox Community and Tl’etinqox 

Members in Williams Lake. This role focuses on promoting wellness by incorporating Tsilhqot’in 

values, language, life skills, and personalized support for individuals who identify as female 

and/or Two-Spirit. The successful candidate will work closely with community members to 

identify their needs and create meaningful programs that foster personal growth, connection, 

and healing 

Key Responsibilities 

• Design and implement the Matriarch programs and Family Programs based on 

Tsilhqot’in culture, values, and language. 

• Facilitate workshops and activities that focus on life skills, cultural teachings, and on-the-

land teachings, and personal development. 

• Work collaboratively with Elders, Knowledge Keepers, and community leaders to 

incorporate traditional practices into programs. 

• Ensure programs align with the 5-year Community Development Plan, identifying and 

addressing gaps. 

• Set up for programs and handle cleanup afterward. 

• Assist with activities at cultural camps and community events. 

• Build strong relationships with women to encourage participation and engagement. 

• Plan programs that include life skills and on-the-land healing to help participants prepare 

for their roles as mothers, aunties, grandmothers, and Elders. 

• Act as a liaison between members and available community resources. 

http://www.tletinqox.ca/


 
 

 

• Offer a safe and supportive environment for women to discuss challenges and seek 

guidance. 

• Maintain accurate records of program activities, participation, and outcomes. 

• Work with the Knowledge Keeper to ensure Tsilhqot’in teachings are prioritized 

 

Qualifications & Skills 

• Experience working with Indigenous communities and individuals. 

• Training in Life Skills is an asset but not required. 

• Knowledge of Tsilhqot’in culture, language, and values (or willingness to learn). 

• Experience in programming or wellness-related roles. 

• Organizational and planning skills. 

• Ability to work independently and as part of a team. 

• Proficiency in Microsoft Word, Canva and basic office applications. 

• Ability to assess community needs and develop targeted programs. 

• Communication and interpersonal skills. 

• Ability to handle sensitive and confidential information with professionalism. 

• Criminal Record Check with Vulnerable Sector Screening required.  

About the Benefits 

• Comprehensive employee health benefits after 3 months. 

• Employer matching pension 

• Vacation starting at 2 weeks vacation + Cultural leave for Tl’etinqox community 

traditional practices and ceremonies. 

• Family-oriented work environment 

• Access to a company vehicle may be available for work-related travel, as required. 

Working Conditions 

• Work will be conducted in both the Tl’etinqox Community and Williams Lake. 

• Evening and weekend work will be required as needed. 

• Travel will be required when necessary.  

• Set up and take down of program space. 

 

Please send a cover letter, resume and 3 references to: 

cdemployment@tletinqox.ca 

 

Preference will be given to those of Aboriginal Ancestry - per Section 16(1) of the Canadian 

Human Rights Act. Only those invited to interview will be contacted. 

mailto:cdemployment@tletinqox.ca

